
Diverse organisations and leadership teams are 
more successful than those which are not.

Based on expert guidance from leading equality and 
diversity consultant, Femi Otitoju, Video Arts’ Diversity,

Equality & Inclusion Essentials help you be more aware of 
your own biases, be a more inclusive leader and empower 

your team to perform to their full potential.

TEAMS WITH MORE ETHNICALLY 

                  DIVERSE EXECUTIVE TEAMS ARE   36%   MORE PROFITABLE.

McKinsey, The State of Organizations, 2023
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OUT-GROUP 

HOMOGENEITY

Oh she’ll be 

great, she went to 

my university!

Oh I know 

their kind, they’re 

all like that!

Janet Stoval, UPS

TEAMS IN THE TOP QUARTILE FOR GENDER DIVERSITY ARE     25%

MORE LIKELY TO OUTPERFORM THE INDUSTRY PROFITABILITY AVERAGE

Second and fifth 

results on Google confirms 

what I thought, so I was 

right all along!

EQUALITY
Recognising difference, acknowledging past imbalance, maintaining competition and providing equal access.

DIVERSITYThe mosaic of people who bring a variety of backgrounds, styles, perspectives, values and beliefs as assets to the groups and organisations with 
which they interact.

INCLUSIONEnsuring people feel they belong.

DIVERSITY IS BEING INVITED TO THE PARTY...INCLUSION IS BEING ASKED TO DANCE!

ESSENTIALS
DEI

INCLUSIVE LEADERSHIP

DIVERSITY, EQUALITY & INCLUSION ESSENTIALS

VIDEO ARTS PRESENTS



42%
OF LGBTQ+

  EMPLOYEEES HAVE

    EXPERIENCED

      NON-INCLUSIVE

         BEHAVIOURS AT WORK.

The Deloitte Global 2023
   LGBT+ Inclusion at Work Survey

Mary Rowe PhD – MIT Institute for 

Work and Employment Research

ESSENTIALS
DEI

DIVERSITY, EQUALITY & INCLUSION ESSENTIALS

VIDEO ARTS PRESENTS

WORKPLACE DIVERSITY

THINKING OF OTHERS

RESPECT & INCLUSION AT WORK


